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Works Constitution Law Part 3
(Betriebsverfassungsrecht Teil 3)
Participation and co-determination in economic matters

With the third part of the basic series on works constitution law, you will become an expert in economic matters. Also important: your co-
determination rights in company training and the qualification of employees. In this seminar, you will learn about all the key regulations
and expand your knowledge of works constitution law.

Die Fakten

Jetzt unverbindlich
reservieren
waf-seminar.de/IH612

Was ist ein Inhouse-Seminar?
Maßgeschneiderte Schulungen vor
Ort oder online, angepasst an Ihr
Team:

Für Fragen oder Reservierungen
kontaktieren Sie uns:
Tel: 08158 99720
E-Mail: inhouse@waf-seminar.de

Dieses Thema eignet sich für
All members of the works council
of the company

Dieses Thema gibt es auch als
Seminar: waf-seminar.de/BR612

Kostenlos für Sie

In diesem Inhouse-Seminar lernen Sie*:

Make effective use of your participation rights in economic matters

Know further participation rights in important areas

Changes in operations - what now? Your rights as a works council

Reconciliation of interests and social plan: Your opportunity as a works council

Excursus: Dealing with employee complaints

* Möchten Sie den Inhalt anpassen? Lassen Sie es uns wissen, und wir erstellen einen Plan, der
genau auf Ihre Bedürfnisse zugeschnitten ist.

Flexible Inhalte, Dauer und Ort
Online oder offline
In Deutsch oder Englisch

Obtaining information on the economic situation without an economic committee
Economic committee as an aid for the works council: Knowing tasks and powers
Know about the scope of the company's duty to provide information
Make regular use of the right to inspect economic documents
Optimize cooperation between the works council and the economic committee

Accident prevention and occupational safety as tasks of the works council
Make effective use of your rights in occupational health and safety
Significantly improve work processes and procedures
Successfully implement company training measures

Under what conditions can a change in operations be assumed?
Information and consultation; consulting an advisor
Sharp sword: The works council's right to injunctive relief
Dismissal for operational reasons: What does the law say?

Content, purpose and significance of the reconciliation of interests
Targeted negotiations on the reconciliation of interests
When should a social compensation plan be drawn up?
Knowing the content and effect of social compensation plans
Successfully conducting conciliation committee proceedings

Knowing the complaints procedure
Using the works council's options for action
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